
Settlement Agreement and Collec{"ille Bargaining Agreement Change 

This agre.ement Is between the Nuclear Regulatory Commission (NRC) and the National 

Treasury Employees Union (NTEU) and its Chapter 208, also referred to as "The Union." and is 

jl1 set1Jement of all outstanding grievances tHed by the union re9arding the issuance of e-mails 

and annOl,lnce~nts under Section 9.6 of the parties' Collective Bargaining Agreem~mt 


In settlement of the grievanC'e5. the parties (NTEU, its Chapter 206 and the NRC) agree that 

1. Tne attached Article 9.6 agreed to by the parties in current collective bal"9ainlng negotlations. 

wilt be implemented immediately by the parties, in settlement of all grievances referenoed 

above, and replaces the language or Article 9.6 in the currently effective Collective Bargaining 

Agreement between the parties. The Agency will have thIrty {3~) days from th~ date th!}t the 

parties sign this settlement agreement to create the bargain1ng unit employee distribution list 

and diStri~ution mecnanismslprocess comain~ in the attached Article 9.6. 


2. The Union agrees to immediately postpone the outstanding arbitrations on these grievances 

and the related information requests served upon ~Agency. The Agency has a 30 day period 

referenced In Paragraph 1 above IQ create the oargaining unit employee distribulion list and 

distribution mechanlsms/proce$s contained in the at~ched Article 9.6. Once the Agency has 

omBted the bargaining employee distribution list and distribution mechanisms/process contained 

in the attached Article 9.6, the Union agrees 10 immediately withdraw all of it!:: outstanding 9.6 

network announcement grievances (includil"J9 arbilrations end information requests) flied prior to 

signing this "greement. 


3. The attaci'lGd Article 9.6 is a change to the collective bargaining agreement. pursUarlt to this 

ssltlemenl :.1graemont 


4. The Agency will no longer archive the Union's em~i! announcements on the Agency's 
intranet websile once tI1e Agency has created the bargaining unit employee distribution list and 
distribution mechanisms/process contained in the attached Article 9.6. pursuant to Paragraph 1 
of this settlemenl agrGemont. The Agency will provide a link to this settlement ~9reement on 
the employee resources Intranet pagCl!; and this link: will be similar to the Ilnk.s on the employee 
resources inlranet page for the! (1) eTrsvel-NTEU MOU, and the (2) Premium Tnwel NRC­
NTEU MOU. 

5. The grievances filed by the Union over Article 9.6 inclvde a grjev~nce alleging that the NRC 
changed the alia'::' or name 21s~mciated with the Union's email account at the NRC. As part of 
the settlement of all9rievances over Article 9.6, the NTEU email account address at the NRC 
Will remain/be NTEU@nrc.qo,v. The alias or name associated with the account which was 
changed by the Agency In approximately June of 2007 will be corrected as specified by the 
Union. ill", Union email account to be changed currently uses the alias/name "NTEU 
Chapter208." The Union will prOvJde ttle new alias ot name to be aSSOCiated with the Union's 
email account at the NRC 10 the NRC's Office of Inf'Ormation Services within seven (7) days of 
signif1g this settlement agreement. The Orfice of Information Services will make that alias/name 
ch~mge occur on th~ Union's email account within thirty (30) days of signing this settlement 
tlgreement 

• I 

6. This agreement may be executed In counterparts with tho same force al'd effectiveness as 
though Ilxecuted in a single dQcl,lment 

FOR THE NRC 

FOR NTEU CHAPTER 208 

mailto:NTEU@nrc.qo,v


9.0 U~[! ur COll."lpUrCr Sys1ems 

NRC computer systems arc to b~ w>cd if! aCCt"lroul,tC with Ilgency und PIXlI..'I"nl PQliclC$ lind 
rcg\llutinrts. 

The Union m,lY lISC 111C NRC's c~ml).H system fi)r L'(')mmunictltions for labor relations and 
rcprucntalional purpl):Sl:s. 'Il)C Agency will rmwidc the Union with an c·maH CI.ccount tor it.'), 
exciLisivc usc. NRC computer SYSlt."Tl1" will not be used 'by thu Union 10 perform <lOY ofthe 
inli.:mul bU$ine-<;s affJin: of the Union. Messages Sh~l11 nOl CQnlllin any libelous or slanderous 
~tJ.tcmcnts pl;rtaining to the Feder.ll GOVt.'tTll'OCtlt, to NRC, OF to :my N RC supcrvi~r 
manugl.:mcnt officiul or other NRC \.,"n,\ploycc. The Union is not pt:rmittod to usc NRC ooroputcr 
systems lo lobby Congrc!\s. 

The Agency will also provide a meclumism rUT' the Union to send e-mail ;ml'WUnl.;!·.llTI<'11ts directly 
to all 1.:1Irrcnt bnrgaining ~mil employees and which docs not Te~uh in "o1Jt-of ..offic~" replies to 
!Ju: Union's c·m:lil accuunt. NTEU announcements will be distributed with a hender ru,d fcMt.T 
dc.veloped by NTEU cJl.!lIrly iocnti(ying the Union ItS the source oftne unnr)Ui"Hx:m("11t Such 
anoc)ttrlccmcnts will \)c distribulL.:d no Imcr lhan 9:OQ p.m. on tho d"Lc i~:'Iu\;d. If the Agency is 
unable to maintain .mt.! providl; a distribution lis! of barg;tining unit employees upduted at lca.'it 
biw~eldy. then NTEU me:;sagcs will be sc!1t by the Agency via the all employee dhstribution list 
until su~:h time as !.he Agency updates the distribution list (Jfhargaining unit crnp!oyee!$. 
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