Settlemnent Agreement and Collective Bargaining Agreement Change

This agreement Is hetween the Nuclear Regulatory Commission (NRC) and the Nalional
Treasury Employaes Union (NTEW) and its Chapter 208, also referred to as "The Union,” and is
in setlement of alt outstanding grievances filed by the union regarding the issuance of e-mails
and announcaments unger Section 9.6 of the partes’ Collective Bargaining Agreement.

in settfement of the grievances, the parties {NTEU, its Chapier 208 and the NRC) agree that:

1. The attached Article 8.6 agreed to by the parties in current collective bargaining negotiations,
will be implemented immediaicly by the parties, in settlement of all grievances referenced
above, and replaces the language of Articte 9.8 in the currently effective Collective Bargaining
Agreement between the parlies. The Agency will have thirty (30) days from the date thal the
parties sign this settlement agreement to create the bargaining unit employee distribution list
and distribution mechanisms/process comtained in the attached Arlicle 2.6

2. The Union agrees to immediately postpone the outstanding arbitrations on these grievances
and the related information requests served upon the Agency. The Agency has a 30 day period
referenced In Paragraph 1 above (o create the bargaining unit employee distribution list and
distribution mechanisms/process contained in the attached Article 9.68. Once the Agency has
created the bargaining employee distribution lisl and distribution mechanisms/process contalned
in the sttached Article 8.6, the Union agrees to immediately wilhdraw all of its outstanding 9.8
netwerk announcement grievances {including arbitrations and information requests) filed prior to

signing this agreement,

3. The attached Article 9.6 is a change to the collective bargaining agreement, pursuant to this
saltiement agrasment.

4. The Agency will no longer archive the Unign's email announcements on the Agency's
intranet websile once the Agency has created the bargaining unil employee distribution list and
distribution mechanisms/process contained in the sttached Article 8.6, pursuant to Pacagraph 1
of this sattlement agreement. The Agency will provide a link io this seftlement agreement on
the employee resources inlranel page; and this link will be similar to the links on the employee
resources inlraneal page for the (1} eTravel-NTEU MOU, and the (2) Prermium Travel NRC-

NTEU MOU.

8. The grievances filed by the Union over Article 9.6 include a grievance alleging thal the NRC
changed the alias or name associated with the Union's email account at the NRC. As part of
ne settiement of all grievances over Article 8.6, the NTEU emall account address at the NRC
will remain/be NTEU@nre.qov. The alias or name associated with the account which was
changed by the Agency in approximately June of 2007 will be corrected as specified by the
Union. The Union email account te be changed currently uses the alias/name "NTEU
Chapler208.” The Union will provide the new alias or name (0 be associaled with lhe Union's
email account 2l thg NRC o the NRC's Office of Information Services within seven (7) days of
signing his sellement agreement. The Office of Information Services will make that aliasiname
change cceur on the Union's email account within thirty (30) days of signing this settiement
agreement,

&. This agreament may be exscuted in counterparts with the same force and effectiveness as
though executed in a single document.
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9.6 Use ol Compurer Systems

NRC computer systems are to be used in accordance with agency and Federal policies and
regulations.

The Union may use the NRC's c-mail system for communications for lubor relations and
representational purposes, The Agency will provide the Union with an e-mail account for its
exclusive use, NRC computer syslems will not be used by the Union o perform any of the
intemal business affairs of the Union. Messages shall not contain any libelous or slanderous
stacoments perlaining 1o the Federal Goverunent, 1o NRC, or to any NRC supervisor
manugement official or other NRC cmployee. The Union is not permitted to use NRC computer
systerns W lubby Congress,

The Agency will ulso provide a imechanism f{or the Union to send e-mail announcernents directly
to ail current bargaining unit cmployoes and which docs not result in “out-of-otfice™ replies (o
the Uaion’s e-mail account. NTEU announcements will be distributed with a header ind fouey
developed by NTEU clearly identifying the Union s the source of the announcement. Sach
announcements will be disiributcd no Jater than 9:00 pon. on the daie issued. [ the Ageocy s
unable 1o maintain and provide a distribution list of bargaining unit employues updated at feast
biweekly, then NTEU mossages will be sent by the Agency via the all employee distribution list
unti] such time ax the Ageney updates the distribution list of bargaining unit employees.
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