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New Article 15
Old Article 20
Family Leave

20.1 Leave Entitlement Under the Family Medical Leave Act.

20.1.1 Under the Family Medical Leave Act, full-time or part-time employees with at least 12
months of qualified Federal service are entitled to take 12 weeks of unpaid leave during any 12-
month period for one or more of the following reasons:

1. aserious health condition that makes the employee unable to perform the essential
functions of his/her position;

2. the birth of a son or daughter and to care for such son or daughter;

3. the placement of a son or daughter with the employee for adoption or foster care; or

4. the care of an employee’s family member (spouse, son, daughter or parent) who has a
serious health condition.

20.1.2 Consistent with current law and requlations governing the granting and use of annual or
sick leave, an employee may, at his or her option, substitute paid leave (annual or sick) for
unpaid leave under FMLA.

20.1.3 Entitlement to leave under FMLA shall be administered in accordance with applicable
law, government-wide requlations and NRC requlations.

20.1.4 Employees must indicate that they are invoking their entitlement to family and medical
leave. They are required to submit a written request on OPM 71 or its equivalent, along with any
required documentation. If the employee intends to substitute paid leave, it should be requested
at this time. If the employee wishes to request advanced leave, it should also be requested at this
time. Employee requests to use family and medical leave shall be granted or denied promptly.

20.1.5 If the family and medical leave to be taken is foreseeable, based on an expected birth,
placement for adoption or foster care, or planned medical treatment, the employee should advise
his/her supervisor not less than thirty calendar days prior to the date the leave is to beqgin.

20.1.6. If leave must be taken beginning within thirty calendar days, notice is required as soon as
practicable. If the need for leave is not foreseeable, such as a medical emergency or the
unexpected availability of a child for adoption or foster care, and the employee cannot provide
thirty calendar days' notice of his/her need for leave, the employee should provide notice within
a reasonable period of time appropriate to the circumstances. If an employee or his or her
personal representative is physically or mentally incapable of invoking the employee’s
entitlement to FMLA leave during the entire period in which the employee is absent from work




for a FMLA-qualifying purpose, the employee may retroactively invoke his or her entitlement to
FMLA leave within two days of returning to work.

20.1.7. The scheduling of use of Family Medical Leave for a planned medical procedure or
treatment will be approved unless the employee’s requested absence would disrupt unduly the
operations of the Agency. In the event a supervisor denied an employee’s request for family and
medical leave during a specific time period due to workload restrictions, the supervisor will, if
requested and to the extent practicable, specify an alternative time when the block of requested
leave may be taken.

20.1.8. The employee will be notified as soon as possible as to what documentation will be
required for the family and medical leave request. Rules and procedures concerning requests for
medical documentation are set forth in Article 16, Section 16.5.

20.1.9. Upon request, an employee will be provided with a statement indicating the balance of
time available under the Family Medical Leave Act, indicating the applicable 12-month period.
A decision by the Agency to deny an employee’s request for family and medical leave, based on
the exhaustion of his or her 12-week entitlement, must be supported by documentation showing
family and medical leave usage during the 12-month period.

20.22 Maternity Leave

For leave purposes, pregnancy shall be treated like any other medically certified temporary
disability. Maternity leave may be a combination of as many as three separate kinds of leave:
sick leave, annual leave, and LWOP. Leave for maternity purposes will be granted or denied by
the supervisor based on the request of the employee, advice of her physician, and in accordance

with applicable law, policy, and regulation for such leave. Empleyeesshould-alsoreferto
Article-15-(Annual-Leave)-Article- 16 (Sick-Leave)-Article 18- (Leave Witheut Pay),-and
Sections-20-6-and-20-7-of this-Articleas-appropriate.  Absent an emergency situation, she must

request any such leave from her supervisor prior to her absence for maternity reasons. The
employee may request up to six months of maternity leave. The NRC will normally grant three
months of maternity leave. An additional three months may be granted by the supervisor,
subject to workload considerations. The employee, at her discretion, may use earned sick leave,
annual leave, LWOP, (including leave entitlement under the Family Medical Leave Act, as set
forth in Section 20.1) or any combination of these for maternity leave purposes.

202 Medical Certifi

The NRC may request a medical certificate from the employee if there is a question as to the
employee's physical fitness to continue work before delivery or to return to work after delivery,
in accordance with 5 C.F.R.339, Medical Qualification Determinations, or in accordance with
applicable law and regulation.

Where it is in the best interest of the government, the NRC agrees to pay the cost of the
employee's physician for a medical certificate authorizing continued work or return to work and
prescribing any precautionary measures that should be taken by NRC.



20.3  Pregnancy Accommodations

If, after consulting her physician, a pregnant employee requests modification of her work duties
or a temporary reassignment, every reasonable effort will be made to accommodate her request.
NRC may request a medical certificate to aid in its determination as to whether or not a
modification is appropriate.

20.4  Paternity Leave

A male employee who desires to aid or assist in the care of his newborn child, and/or to care for
the mother of his newborn child as it relates to incapacity due to pregnancy or childbirth may
request and be granted sick leave, annual leave or LWOP in accordance with applicable law,

policy, and regulation, and the provisions of this Agreement. Article-15-(Annual-leave),-Article

Lefiiee Lopnen Sedele A8 e
Without Pay), and Sections 20.6 and 20.7 of this Article, as appropriate. Employees should

provide as much advance notice to their supervisor as practicable.

20.6  Major provisions of the Family Friendly Leave Act and 5 CFR 630.401 (Sick Leave)
[Address in Article 16, as amended]







In accordance with applicable lavw;-pelicy;-and regulation, employees may request and be granted
up to 24 hours of LWOP for the following activities:

20.48.1 Participate in school activities directly related to the educational advancement of a
child (such as parent-teacher conferences, field trips, etc.;

20.48.2 Accompany a child to routine medical or dental appointments, examinations and
vaccinations; or

20.48.3 Accompany an elderly relative to routine medical or dental appointments or other
professional services related to the care of the relative, such as providing for housing, meals,
telephones, and banking services.



Employees may request such leave for educational purposes even if the employee does not have
a child in school, as long as the absence relates to the educational advancement of a child.

Leave obtained through the Voluntary Leave Transfer Program may not be used for the
expanded FMLA purpose. The use of donated leave is restricted to medical emergencies.

Use of leave under the expanded FMLA provisions must be requested and approved in advance.
Approval of such leave WI|| depend on whether the employee S absence would unduly disrupt

20.510 Part-Time Accommodations

NRC will, to the extent practicable, consider employee requests for part-time or job sharing
opportunities for employees with a child under 1 year of age.



